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Love binds us all together without love there is nothing with love there is happiness.   
Nothing can break love but love itself.  Trust is the strength of family and unity is also the 

strength of a family, if unity is in the family no one dare to trouble to your family. 

VISION 

Nikan Isi Wapataman  

Safe and happy children living in healthy 

families and vibrant communities. 

MISSION 

Kanawicamak Kitatoskiwinaw  

Working with communities to support and em-

power our children, youth and families through 

positive programs and effective services. 

VALUES 

Isi Pimatisiwina 

Respect ~ Kistithitamowin/ Manacitowin 

We respect nature, our culture, children, families and 

communities. 

Teamwork ~ Mamawi Atoskiwan 

We collaborate with our Agency colleagues and com-

munities in achieving our mission. 

Good Child Rearing ~ Mitho Opikihawasowin  

We believe that children are a gift from the Creator 

and shall be protected, nurtured and loved. 

Strength ~ Sohkatisewin/Maskawisewin  

We strive to give our best efforts to empower and 

reunite children and family. 

Kinship/Belonging ~ Wahkotowin/Tipithitakosowin 

Ototemitowin 

Families are important to us. They give us love and 

care and a sense of  belonging to a community. 

GUIDING PRINCIPLES 

Kiskinotahikiwina 

We, Peter Ballantyne Child and Family Services Inc., are guided 

by the following principles in our services to children, youth 

and families: 

To deliver child and family services that are caring and com-

passionate and based on trust and teamwork. 

To be accountable to Chief and Council and to the PBCN mem-

bership. 

To maintain an Agency that is based on the values and beliefs 

of the Woodland Cree, generally, and PBCN, specifically. 

To respect and enhance the dignity and rights of individuals.  

To provide opportunities for community participation in the 

development and provision of child and family services.  

To promote and facilitate individual and community responsi-

bility for their own healing and well-being.  

To be fiscally responsible.  

To promote and facilitate the growth and development of 

physical, emotional, spiritual and social aspects of our 

children, youth and families. 
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Family isn’t always blood.  It’s the people in your life who want you in their; the 
ones who accept you for who you are.  The ones who would do anything to see you 

smile & who LOVE YOU no matter what. 
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Message from the Chief & Elder 

Tansi,   

As Chief of the Peter Ballantyne Cree Nation and on behalf of the Peter Ballantyne Chief & Council I am 

proud to be sharing the annual report for 2018-2019. 

As we continue with the programs and services offered through PBCFSI there is a continuous response 

to child care needs in our communities.  We continue to take a strategic approach with careful planning 

in deciding how to best use the resources available to PBCFSI for the well-being of all PBCN communi-

ties. 

I continue to see the staff ongoing efforts in research, community involvement in programming, emer-

gency response and much more.  In saying this I would like to extend my sincere gratitude to the PBCFSI 

Board members and Staff for improving the quality health and the well-being of community members.   

As leadership, we also have a role to play in the health and welfare of our communities and look forward to working with PBCFSI 

and the membership in the upcoming year.  In addition, I would like to encourage the PBCFSI staff and Board of Directors to keep 

up the good work. 

PBCFSI Portfolio Councilors 

Charles Sinclair - Sturgeon Landing 

Kevin Morin—Southend/Kinoosao 

Marvin Morin—Denare Beach 

Peter R. Beatty—Deschambault Lake 

Timothy Underwood—Sandy Bay 

Warren McCallum - Prince Albert 

Weldon McCallum—Pelican Narrows 

Chief 

Peter A. Beatty 

Tansi, 

We have had a very busy and exciting year especially with the opening of our beautiful Cultural 

Centre.  We are all so proud and appreciative of all the hard work the Executive Director and her 

staff have done this year.  We believe that our children are a gift from the Creator and must be pro-

tected, nurtured and loved. 

To PBCFSI staff, the Executive Director, and fellow Board of Directors I would like to take this op-

portunity to thank you for allowing me to be an Elder of such a great organization that is focused 

on the well being of our youth, children, and future generations. 

May God bless you all.  Thank you.  Ekosi 

Elder Gertie Montgrand 
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Message from the Board Chair 

Left to right: Gabe Michel, Ernest Cook, Louisa Sewap, Dickie Clarke, Jason 

Linklater, Shirley Olson, Ethel McDermott, Rosie Eninew, Lynda Custer 

Front row: Donald Linklater, Gertie Budd, Elder Gertie Montgrand 

On behalf of the PBCFSI Board of Directors, we are proud to present this report on yet another 

successful year of operations.  We would like to acknowledge Vera Sayese, Executive Director, 

for her continued efforts in running a professional efficient Agency.  I would like to thank the 

Board of Directors as well for working together to make things happen, and for their time and 

dedication. 

Thank you to the PBCN Leadership for their support and guidance.  We also wish to 

acknowledge the management team and all the staff for their dedication and commitment to 

the organization.  We thank our Elder, Gertie Montgrand, for her gentle spirit, wisdom and 

knowledge.  I would also like to personally thank Verna April, Executive Assistant, for her assis-

tance to myself as Board Chair and  to the Board of Directors. 

May God continue to give us strength and support. 

Ernest Cook,  

Board Chair 
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This 2018-2019 Annual Report pro-

vides an analysis of the PBCFSI oper-

ations and highlights the programs 

and services, achievements, chal-

lenges and activities in the protec-

tion, foster care and prevention pro-

grams.  It will also provide a snap-

shot of the financial position of 

PBCFSI as of March 31, 2019.   
 

Since its inception in 1995, the organization has made continu-

ous progress and now demonstrates the highest of standards 

of a CARF accredited, professional, high-performance human 

services agency.  We pride ourselves as a First Nation leader in 

providing accredited child and youth services in Saskatchewan. 

For 23 years PBCFSI has been providing services and programs 

for children, youth, and families throughout Peter Ballantyne 

Cree Nation communities.  PBCFSI includes nine offices with 

180 employees serving a population of 11,037 members of 

whom 4,579 are 0-18 years of age living on-reserve. 

PBCFSI aims to ensure that our children in care are in PBCN 

homes, and most importantly, with extended family members 

in their home community.  We know that family and family 

closeness are central to our cultural values of respect, sharing, 

and spirituality.  81% of our First Nations children in care are 

with PBCN caregivers on our reserves close to their family 

members. 

Agency Profile 

PBCFSI began operations following the negotiation of a tripar-

tite agreement between Indigenous Northern Affairs Canada, 

Ministry of Social Services and the Agency in November 1995.  

The Agency has since been accredited by CARF (Commission 

on Accreditation of Rehabilitation Facilities) as a provider of 

child and youth services and has maintained this accreditation 

status for the past six years.  

The Board of Directors represents the PBCN communities with 

PBCFSI offices including: Amisk Lake, Deschambault Lake, Ki-

noosao, Pelican Narrows, Sandy Bay, Southend and Sturgeon 

Landing.  Kiskaciwan is served by the central office at the Chief 

Joseph Custer in the City of Prince Albert. The Board is respon-

sible for the legal and financial obligations of the Agency and 

provides leadership and accountability to the communities 

and families they represent.  The Board also provides the stra-

tegic direction for the Agency and is guided by the Agency’s 

stated mission and vision. 

Community Profile 

PBCFSI serves a population of 4,579 band members aged 0-18 

years that live on-reserve.  With our prevention programming, 

we target the entire PBCN population.; which is the second 

largest First Nation in Saskatchewan (out of 70 First Nations) 

and the second largest in Canada and includes nine reserves 

spread across a vast area of northeastern Saskatchewan.   

Budget Forecast 

PBCFSI budget forecast is based on the estimated expendi-

tures associated with maintaining current PBCFSI services as 

well as allowing provision for any anticipated additional pre-

vention programming for PBCN communities.  The primary 

forecasted areas are as follows: 

 Funding to accommodate additional Woodland Cree cul-

turally based programming in all communities, primarily 

through the utilization for the PBCFSI Cultural Camp,   

Elders, Cultural Experts, and Mentors. 

 Construction of a Therapeutic Treatment Care Facility for 

continuum care for special needs children. 

 Construction of a Prevention Centre in Kiskaciwan. 

 Expanding mental health and youth programming. 

 Additional staffing in Prevention/Mental Health 

Vera Sayese, 

Executive Director 

Executive Director  
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5 Year Business Plan 

Our five-year strategic and business plan identifying stra-

tegic priorities, provides clear guidance to the leadership 

for the year ahead and offers a roadmap for the organiza-

tion.  We emphasize land-based, culturally based pro-

gramming in our cultural camps, with teachings of our 

Elders and cultural mentors, and use of our Cree lan-

guage.  Year-round monthly community prevention 

awareness and educational programming is also offered.   

Mental health counselling on intergenerational trauma 

recovery is provided by trained staff as well as resources 

that strengthen family unity and rebuild positive self-

identities of our clients. 

Challenges  

Strategies and initiatives need to address the fundamental 

and ongoing issues that underlie child neglect on our re-

serves.   The majority of the child protection cases involv-

ing neglect derive from social issues, such as poverty, sub-

stance abuse and violence.  These problems need to be 

addressed, otherwise they will continue to present chal-

lenges in child protection and will remain major determi-

nants of community health and well-being.  The intergen-

erational impacts of residential schools continue to be 

major contributing factors to these underlying conditions.  

Young parents often experience overwhelming challenges 

in parenting and ultimately have their children removed 

from their care. 

Every year there are discrepancies between the INAC reg-

istered number as of PBCN 0-18 years of age and PBCN 

registered numbers INAC statistics are a few years behind 

the actual population numbers recorded on-reserve.  

Since funding is based on population, Agency funding re-

ceived is based on out-of-date INAC statistics. 

Regardless, PBCFSI will continue to deliver child protec-

tion services to PBCN members as mandated by “The 

Child & Family Services Act” using the least intrusive 

measures possible and continue preserving kinship, main-

taining community relationships, and always ensuring the 

safety of the child. 

Strengths and Accomplishments 

PBCFSI has successfully maintained service delivery to 

PBCN members for 23 years.  Contributing factors to this 

success include our long-term employees, a responsible 

and accountable Board of Directors, forward-thinking 

leadership, sound financial management, and staff that 

are compassionate and who have the best interests of our 

children in care at heart.  Maintaining CARF for six years is 

not a small feat.  This is possible because of our extremely 

dedicated and professional employees who take pride in 

their work and always strive to do their best. 

Summary 

Our goal is to reduce the number of children in care while 

strengthening families and communities.  This will take 

time, money, and combined efforts on the part of many 

stakeholders.  But with the implementation of the pro-

grams mentioned, we are confident we will see a de-

crease in the number of children coming into care in the 

future.  

Thank you to the Board of Directors, Chief & Council,   

Elders and staff for their dedication and continued com-

mitment to our Agency.   Our appreciation also extends to 

our PBCN community members and those who support 

the staff and programs in the communities.  We continue 

to be committed to our vision of “Safe and Happy Children 

Living in Healthy and Vibrant Communities.” 
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Human Resources  

The Human Resources Department contin-
ues to be a busy and exciting department.  
PBCFSI’s average number of staff has 
grown significantly from 132 in 2018 to 
151 employees in 2019.  It is also inter-
esting to note that there were a total of 
125 employees in May of 2018 and that 
there is now a total of 180 employees at 

the time of this report. 
 

Personnel Profile 

PBCFSI ensures all employees are treated with dignity and re-
spect by following and reviewing PBCFSI’s Personnel Policy 
Manual during weekly staff meetings.   

PBCFSI continues to provide employment primarily to persons 
of Indigenous Ancestry with a high percentage of these from 
PBCN communities as indicated in the chart below. 

 

 

 
 

 

 

Staffing 

PBCFSI employed an average of 151 employees this year which 
consisted of 142 full-time, 2 part-time and 36 casual.  Positions 
spread  throughout the eight PBCN communities. 

Staff Training 

PBCFSI continues to provide employees with training and pro-
fessional development to correspond with industry standards 
and to keep staff up to date as required.  Consistent training 
allows for increased workplace productivity and the knowledge 
and expertise acquired helps motivate and retain valued em-
ployees. 

PBCFSI’s 7th annual conference theme was “Journey to the 
Top” which was held at the Radisson Inn in Saskatoon in Octo-
ber and November 2018.  The conference brought together all 
PBCN communities including Chief and Council, Inter-Agencies, 
PBCFSI Board of Directors, PBCFSI employees, and PBCN Com-
munity Members.  Various speakers provided insightful 
presentations which included: Carol LaRue’s Radical and Radi-

ant Resilience “Reclaiming Joy in Your Journey”; Theo Fleury 
“The Power of Me Too”; Sandi Boucher “The Path”; Loretta 
Czarnota/Crystal Michelle-Kohut “Self Health”; Sharon Acoose 
as the keynote speaker; and Art Napoleon’s “Traditional Nutri-
tion.” The feedback received from those in attendance was 
excellent. 
 

Employee Statistics 
 

PBCFSI currently employs a total of 180 employees. 

CHILD AND FAMILY SERVICES  

Location 
Full 

Time 
Part 
Time 

Casual Total 

Prince Albert 21 1 1 23 

Denare Beach 1 0 1 2 

Deschambault Lake  8 0 0 8 

Kinoosao (services 

provided from Southend) 

0 0 0 0 

Pelican Narrows 9 1 2 12 

Sandy Bay 4 0 0 4 

Sturgeon Landing 1 0 0 1 

Southend  8 0 1 9 

Total 52 2 5 59 

FACILITIES  

Location 
Full 

Time 
Part 
Time 

Casual Total 

Deschambault Lake 
Family Wellness Center 

5 0 1 6 

Deschambault Lake 
Receiving Home 

14 0 3 17 

PA Peer Homes 7 0 4 11 

Pelican Narrows   
Group Home 

13 0 4 17 

Pelican Narrows       
Receiving Home 

12 0 5 17 

Sandy Bay Family   
Wellness Center 

5 0 2 7 

Southend                  
Receiving Homes 

17 0 6 23 

Deschambault Lake 
Culture Camp 

5 0 0 5 

Pelican Narrows    
Emergency Homes 

12 0 6 18 

Total 90 0 31 121 

Ethnic Background Percentage of Staff 

PBCN Band Members 97% 

Other - First Nation 1% 

Metis 1% 

Non-First Nation 1% 

Brent Olson, 

HR Manager 
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 Annual Statistics 
 
Annual Average Number of Employees 

Employee Average by Quarter 

March-June 2018 average  132 

July-September 2018 average 139.5 

October-December 2018 average 158.5 

January-March 2018 average 174 

 

Annual Average Employees = 151 
 

 
Annual Average Turnover Rate  
 

Turnover by Quarter: 
1st quarter  4.5% 
2nd Quarter  4.3% 
3rd Quarter   3.2% 
4th Quarter  7.5% 
 

Annual Turnover Rate    =   4.8% 
      

Turnover Rate Last Year 8.9 % 
 
Number of Terminations this Year = 34 
Number of New Hires This Year = 71 

PBCFSI Employees by Community 

The average number of employees has risen from last 
year’s average of 132 employees to 151 employees; this 
average is expected to rise to somewhere around the 
total employee range of 180. This average has been 
largely inconsistent this year due to the agencies growth 
in prevention programming as well as the new emergen-
cy homes and culture center operations. 

2
36

64

34

11

32
1

PBCFSI Employees by Community

Denare Beach

Deschambault Lake

Kinosao

Pelican Narrows

Prince Albert

Sandy Bay

Southend

Sturgeon Landing
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Operations 

Joan McKenzie, 

Operations Manager 

 
Operations management is responsible for the maintenance and repair of our buildings, vehicles and 
equipment. The unit is also responsible for Internet technology, and overseeing capital projects including 
new construction.  Operations management ensures that safe, secure, modern and efficient workplace 
environments are in place to support our staff and the people we serve. 
 

PBCFSI Owned Facilities 
PBCFSI owns and operates 22 buildings located throughout the PBCN communities.  These buildings in-
clude: 
 

 
 
  Community      Description 
 PBCFSI Main Office, Chief Joseph Custer Reserve  Head Administration w/18 Offices, Boardroom   
 Urban Prevention Office, Chief Joseph Custer Reserve Prevention classroom, w/7 offices    
 Boys Peer Home, Prince Albert    House w/4 bedrooms    
 Girls Peer Home, Prince Albert    House w/4 bedrooms 
 Denare Beach Prevention Office    2 offices w/prevention room & staff suite  
 Deschambault Lake CFS Office    5 offices w/boardroom & staff suite   
 Deschambault Lake Family Wellness Centre   3 bedrooms, living room, kitchen  
 Deschambault Lake Receiving Home   8 bedrooms, kitchen, living room & 1 office  
 Pelican Narrows CFS Office    13 offices w/boardroom & staff suite  
 Pelican Narrows Group Home    14 bedrooms     
 Pelican Narrows Receiving Home    5 bedrooms, 1 office     
 Pelican Narrows Emergency Home    5 bedroom house      
 Pelican Narrows Emergency Home    5 bedroom house      
 Sandy Bay CFS Office     3 offices & boardroom    
 Sandy Bay Family Wellness Centre    4 bedrooms & 2 offices    
 Sandy Staff Trailer     3 bedrooms     
 Southend CFS Office     7 offices, prevention room & staff suite   
 Southend Receiving Home     8 bedrooms & 2 offices    
 Southend Peer Home     3 bedrooms        
 Southend Cultural/Youth Centre    programming room, cultural wellness centre, kitchen  
 Sturgeon Landing Prevention Office    2 offices, prevention room & staff suite  
 Cultural Centre      Main building, Sweat lodge, garage, 10-bed dorm, cabin
  
Two maintenance personnel look after the care of these buildings.  The buildings accommodate the operation and administration 
of our child and family services program for the PBCN membership. 
 

Building Construction 
The construction of two Emergency Homes in Pelican Narrows was completed last summer and are fully operational.  
 

The construction of the maintenance shop, 10-bed sleeping quarters, one cabin and a sweat lodge was completed this fiscal year at 
the Cultural Camp. The sewage mound and water systems were increased to accommodate the extra buildings. 
 

PBCFSI purchased the Youth Centre in Southend in December 2018 from the Southend Band office and renovations are underway 
to transform it into a cultural centre. 
 

Planning is underway for the construction of a prevention office at Kiskatchewan reserve and a therapeutic treatment centre at 
Kistapinan reserve, a few miles south of Prince Albert on the PBCN TLE reserve. 
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Renovations to Facilities 
The additions to the Deschambault Lake and Sandy Bay CFS offices were completed.  This included adding cultural wellness rooms 
in each building and complete new flooring and painting of each office. 
 

Standby generators were installed in the group home, receiving homes and wellness centres.  The generators provide emergency 
power to the 24/7 facilities in case of power outage.  Water tanks were also installed in these facilities therefore making these fa-
cilities fully functional during power outage. 
 

Buildings Inspections 
Inspections are conducted in all our facilities to ensure that the buildings and equipment meet all safety, security and fire regula-
tions.  A regular maintenance program is in place ensuring repairs and renovations are completed as needed.  Preventative 
maintenance is also part of this program. 
 

This fiscal year, our insurance company, the Alliance of First Nations (AFN) Insurance Brokers Inc., conducted external inspections 
to twelve of our buildings.  These include the Prince Albert Main office and Urban Prevention office, Southend buildings, Sandy Bay 
buildings, Deschambault Lake buildings, and the Pelican Narrows CFS office, Group Home and Receiving Home.  The remaining 
buildings will be completed in July of 2019. 
 

Communications and Technology 
The System Administrator ensures an effective communication network is in place to connect all our offices and communities.  The 
goal is to ensure reliable and current technology is utilized to support effective communications and business practices.  This year, 
all of the computers in the organization have been replaced with new computers.  All Microsoft office software has been upgrad-
ed.  We have also upgraded all of our network hardware, phones and network circuits.  New video conferencing units were in-
stalled at the Deschambault Lake CFS, Southend CFS, Pelican Narrows CFS, Sandy bay CFS and Prince Albert CFS locations. 
 

Purchasing 
PBCFSI provides centralized purchasing of office supplies, janitorial supplies, furnishings, equipment, computers, telecommunica-
tions, security services, and insurance services for the CFS offices and facilities. 
 

Throughout the year PBCFSI replaced and purchased new furniture and appliances for their offices and facilities.  
 

Agency Vehicles 
We have 39 vehicles in our fleet to transport clients and for agency business use.  These vehicles are distributed amongst our offic-
es in the communities.  This year ten new vehicles were purchased.  The Southend Receiving Home, Pelican Narrows Group Home, 
Receiving Home and, Emergency Homes and, Deschambault Lake Receiving Home vans were replaced with five new Transit Vans.   
A transit van, one truck, one tractor, three snowmobiles, three ATVs and a snowmobile trailer were purchased for the Cultural 
Centre. Three additional vehicles were purchased for the PA main office: one maintenance truck and two Toyota Highlanders.  
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Case Management 

In Child Protection & Family Services, we 

focus on the safety of the child and work 

to support parents in our PBCN commu-

nities.  The programs offered provide the 

framework to support our children and  

families.  
 

Working in the field of Child Protection 

and Family Services can be very difficult 

given the wide range of child abuse cases that need our assis-

tance.  Nonetheless, our frontline workers (child protection, 

family services, on-call, and foster care) work hard and remain 

committed to the safety and care of our children in care.   

 

I would like to take this time to acknowledge the frontline staff 

and Program Supervisors for their dedication and contribution 

to the Agency’s overall success.  
 

 

The Program Supervisors oversee the child protection program 

at the community level including child abuse and neglect inves-

tigations, apprehensions, assessment and case planning.  The 

family services component provides the services to children in 

care, and provides treatment planning and referrals to the ap-

propriate services.  The goal for child protection is to keep 

PBCN children, youth and families safe and protected as man-

dated by “The Saskatchewan Child and Family Services Act”.  

Case Management supervisor and one Family services worker 

located in Prince Albert office as support staff for communities; 

they provide services to children placed in Prince Albert and 

also provide courtesy face to face visits and placement 

meetings for our sub-offices 

Linda Clarke,  

Program Manager 
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Caseload Overview 

Ending March 2019, there were a total number of 149 chil-

dren who are in care with PBCFSI.  This is an improvement to 

this time last year when our total number of children in care 

was 176, with a decrease of 27 children in care. The total 

number does not include the children in care under Section 5 

Parental Service Agreements, which is a total 46 children who 

have status with PBCFSI but remain at home with their par-

ents. 

Employees continue to work hard on adapting to the many 

new changes in case management systems including the 

Structured Decision Making tools (SDM) and the Nucleus Data 

base system.  These systems allow for more efficient and 

better decisions in case management, resulting in keeping 

families together more consistently. 

 

 

 

Foster Care 
 

The goal for foster care is to ensure that children are being 

placed with family and in homes where First Nations culture 

is practiced.  Unfortunately PBCFSI foster care workers con-

tinue to face challenges in recruiting foster homes on reserve 

for a number of reason including lack of housing, CPIC compli-

cations, and overcrowding in houses.  Nonetheless the work-

ers continue to deliver the program as per the Children's Ser-

vices Manual.  
 

Ending this fiscal year, we have a total of 44 approved foster 

homes.  Forty-two of the foster homes have at least one First 

Nation member in the home.  Overall we have 90 children 

laced in foster homes; of these 90 children,  71 of them are 

placed in on-reserve PBCFSI foster homes.   

The Foster Care Supervisor works closely with her staff to 

ensure that policies and procedures are followed.  Monthly 

support meetings are held for foster parents in each commu-

nity which allows the foster parents to receive any  required 

training.  Our foster parents are valuable assets to our team 

and I would like to say thank you to all our foster parents for 

the compassion and care they provide for our children.  

Status of Children in Care  

overall total as of March 2019 

Status Description Total 

Section 9 Agreement for residential ser-
vices 

36 

Section 10 Agreement regarding child over 
16 

2 

Section 17 Child Apprehended 9 

Section 17 (4)
(b) 

Child apprehended - Application 
to court 

0 

Section 35 Interim order of placement 14 

Section 37(1c) Temporary ward up to 6 months 7 

Section 37(2) Permanent Ward of agency 1 

Section 37(3) Long term ward of agency 56 

Section 56 Extension to support after age 18 9 

PSI Person of Sufficient interest – 
Alternate Care Giver 

9 

Section 5 Parental Services Agreement - 
Services to Families 

46 

93% OF OUR FOSTER HOMES HAVE AT 

LEAST ONE FOSTER PARENTS OF         

FIRST NATIONS DECENT 



Peter Ballantyne Child & Family Services    14 

 

Case Management continues 

MSS Family Finder 
 

PBCFSI continues to have a collaborative partnership with the 

Ministry of Social Services.  There are PBCN children that are 

in the care of MSS in which the Agency receives frequent up-

dates either through court or annual ward reviews set up by 

the Ministry. The chart below shows the support offered by 

our Family Finder worker in Prince Albert.  
 

Overall Program Highlights 
 

 No PBCN children in the care of MSS  as all cases have 

turned to permanent ward.  

 Decrease in overall number of children in care.  

 Families attending the PBCFSI Wellness Centers. 

 Families and children in care attending Cultural Program-

ming offered at the PBCFSI Culture Centre. 

 44 approved foster homes, 93% of which are First Nation 

keeping children in their home communities with extend-

ed family. 

 Monthly foster parent support meetings. 

 Supervisory file reviews done quarterly, ensuring stand-

ards are being met. 

 Ongoing Program Manager support with quarterly visits 

and file reviews. 

 Ongoing training in SMD, Nucleas Database, Core Train-

ing, ASSIST, DLSA which strengthen the services provided 

to the communities. 

 File audit completed by the Ministry of Social Services 

confirming we meet their standards.  

 Five children in care complete their grade 12, three of 

which who aged out of care but continued to attend 

school until graduating 

 Theo Fleury northern tour was offered to youth and 

community members in Pelican Narrows, Descham-

bault Lake, Southend, and Sandy Bay.  
 

It has been a quick 6 months since I started my position as 

Program Manager.  I am very grateful for the opportunity to 

take on the new role and look forward to continuing to work 

with all the staff and PBCN community members.  The 

amount of travelling and multitasking can get very challenging 

at times but with the support of my colleagues, I look forward 

to working and learning alongside all of you. 

PBCFSI has a goals driven work ethic and one of the strongest 

attributes is team work.  I would like to thank all the staff for 

their commitment and dedication as we continue to work 

together in providing the services needed to meet our Vision 

of “building on our culture, language, traditional values and 

beliefs to protect the rights of our children and to strengthen 

family life.” 

Stats ending March 2019 
  

Number of referrals to Family Finders 149 

Number of home assessments completed 18 

Number of home assessments in progress 32 

Number of family searches in progress 115 

Number of children connected to family 35 

Number of cases that have gone permanent ward 0 
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Pelican Narrows Child & Family Services Inc. 

In the past few years we have been 

successful in lowering the number of 

children in care by 7% from last year 

due to our consistent protection ser-

vices as well as all the prevention ser-

vices we offer.  We served 137 families 

this year and were able to keep 58 

children together with their families.  

Prevention staff working along side 

with  Child Protection case managers is very effective in ensur-

ing there are no gaps in service.   

55% of children that were referred to child protection were 

taken into care.  This was only after Parental Services Agree-

ments could not provide safety.  Five percent of cases were 48-

hour apprehensions where the child was returned to his or her 

as the apprehension was due to either the child running away 

or a babysitter being unavailable while parents were out of 

town.  77% of children currently in care reside in the communi-

ty while 23% are in other communities or situated in a high-

cost facility. 

We work hard to keep the children in our community and we 

also make every effort to keep up with CARF standards and 

MSS audits.  This year we improved our reviews by maintaining 

adequate records on a consistent basis.  Staff are committed 

and dedicated to keeping children safe and assisting each oth-

er in all work areas. 

 

In closing I would like to thank my co-workers for their deter-

mination and hard work throughout the year and for making 

this another successful year.  Also a big thank you to the Exec-

utive Director and the Program Manager for their support. 

Alvina Frieda Charles 

Program Supervisor 

Status of Children in Care  

Status Description Total 

Section 9 Agreement for residential services 31 

Section 10 Agreement regarding child over 16 1 

Section 17 Child Apprehended 9 

Section 17 
(4)(b) 

Child apprehended - Application to 
court 

- 

Section 35 Interim order of placement 14 

Section 37
(1c) 

Temporary ward up to 6 months 7 

Section 37(2) Permanent Ward of agency 1 

Section 37(3) Long term ward of agency 21 

Section 56 Extension to support after age 18 1 

PSI Person of Sufficient interest – Al-
ternate Care Giver 

2 

Section 5 Parental Services Agreement - Ser-
vices to Families 

58 
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Case Management Continues 

We had a total of 60 children in care 

under “The Child & Family Services 

Act” in 2018/2019 fiscal year.  In 

comparison to last year the total 

number of children in care has in-

creased from 56.  

The child protection referrals we re-

ceived were all related to alcohol 

substance/domestic, violence, neglect and sexual abuse. 

There are a lot of factors that are linked to how children be-

come in need of protection. 

Our society in general has been plagued with the introduction 

and exposure to alcohol substance, illegal drugs, sex, abuse, 

violence and gambling.  The parent, youth and children are not 

fully aware of the addiction it can create and the detrimental 

cause and effects that follow. 

Our residential school ripple effects also plays a role with our 

younger generation of parents with limited experience in par-

enting. 

Achievements 

Of the 60 children we worked with the past year, 24 children/

youth were returned to the care of their parents or aged out. 

The families involved created their own case plans in address-

ing the safety threats that deemed their children in need of 

protection. 

Overall, we have staff who work one-on-one with the families 

on a day-to-day basis.  Child protection can be a demanding 

and difficult job, however, using the team-work approach, be-

ing compassionate and empathetic without judgment is the 

key to helping families succeed. 

Maryann Jobb-Morin 

Program Supervisor 

Southend Child & Family Services Inc. 
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Prevention has brought great success in 

keeping children in their homes and 

providing educational and land-based 

teachings to families.  All staff assist 

prevention workers when coordinating 

big events in the community and cultur-

al center programming.  Our office has 

had excellent, positive feedback from 

families attending the programming.  

More specifically,  one youth in care graduating grade 12 this 

year and whose parents shared that this is so good that our 

children can stay home while we get the help we need.   I am 

so thankful.  I always thought you guys just took kids”.   

Additionally, we have a brand new building extension for pre-

vention programming as well a cultural room where sharing 

circles are done.  The positive comments and the sudden rise 

in the number of clients attending is a reflection of what a 

good job the workers are doing in bringing awareness and edu-

cation to the clients. 

As a supervisor I see the level of team work involved when it 

comes to dealing with emergencies or any other issues that 

come through our office.  I would like to acknowledge our re-

ceptionist for the excellent work she does in ensuring our 

office is running smoothly and for being such a productive and 

supportive team player.  The staff have a very good under-

standing of the mission “working with communities to support 

and empower our children, youth and families through posi-

tive programs and effective services”.  This type of team work 

and dedication from workers will help in reaching our “vision 

of safe and happy children living in healthy families and vibrant 

communities”.   

Deschambault Lake Child & Family Services Inc. 

Status of Children in Care  

Status Description Total 

Section 9 Agreement for residential 
services 

5 

Section 37
(1c) 

Temporary ward up to 6 
months 

1 

Section 37(3) Long term ward of agency 10 

PSI Person of Sufficient interest 
– Alternate Care Giver 

4 

Section 5 Parental Services Agree-
ment - Services to Families 

19 

Della Ballantyne 

Program Supervisor 
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Case Management Continues 

It has been a very productive year for 

all three offices.  Quarterly visits hap-

pen to each office and include: on site 

supervision to our programs as per 

CARF accreditation, file reviews in 

preparation and in accordance with 

our annual file audits to meet require-

ments for Ministry of Social Services 

and to provide direction and create 

cohesion amongst staff that share 

workloads.  The staff and I also provide 

relief for the smaller communities on occasion.   

In the three communities we have achieved our goals for the 

year in providing programming, helping families to prevent 

children from coming into care and keeping up with our stand-

ards of service delivery.  All these tasks require countless hours 

of planning, coordination, and above all, respect for all the 

people involved.  Meeting clients provides reasoning and direc-

tion to a case, furthermore it clarifies routes that they can take 

for their cases/files to progress towards the return of their 

children.  As a team we have made many support-based rela-

tionships with clients and children, and will continue to foster 

these as they transition through our departments with the 

hope that we can teach and guide them enough to make the 

necessary changes and plan for the best outcomes they can for 

themselves and their families.  

In the area of child protection, we are currently fully staffed in 

all three communities. Throughout the year we have had 36 

children in care.  In the past year we have reunited four fami-

lies by returning 10 children to their parents.  Each of these 

children were not in care any more than 18 months, and half of 

them were returned within one year.   

During the course of the year there were also four families that 

engaged in services in home that prevented their children from 

coming into care, where almost all the services were delivered 

in home during home visits.  These families are provided ser-

vices through Parental Services Agreements, also known as 

Section 5’s.  In Sandy Bay (in home care clients only) 100 per-

cent of these children were able to remain in their homes.  

Also included in that number were children in Denare Beach 

where half remained in their home as well. This is a major ac-

complishment for clients and staff as they each work and strive 

towards creating supportive environments where clients can 

take the steps to provide safety and security for children be-

fore stressors on the family result in apprehension.  

Staff also assist in placement and make every effort to keep 

children in their home community, with their own families and 

extended family if at all possible. Through the year we were 

able to place children coming into care with a family member, 

neighbor or someone who had a significant relationship to the 

child’s family.  At some points these placements may fall 

through for various reasons; stress, family member losses or 

child behavior issues.  We do offer support, however; as we 

know some problems are more complex and require more re-

sources.   

I would like to take the opportunity to commend SBCFS/

DBCFS/SLCFS Staff for the dedication to quality service deliv-

ery, respect and compassion they show to the families we 

serve.  Thank you to Chief and each of the Councillors and the 

Board of Directors for their continued guidance, support and 

enormous amount of work they do to provide services for our 

own people.  A special thanks to our Executive Director, Man-

agement, and PA staff for the countless hours  they put in to 

make this Agency a successful, respectful, policy-driven work 

environment.  

 

Tara Bridges 

Program Supervisor 

Sandy Bay, Denare Beach, Sturgeon Landing  

Child & Family Services Inc. 
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Foster Care Program 

PBCFSI provides foster care services 

and support to all PBCN communities 

as well as for our urban children within  

the Prince Albert area. 

Our mandate in foster care is to place 

our children on-reserve, in their home 

community to ensure connection with 

their families, friends, school and com-

munity.  We feel it is important for our 

children to have access to their tradi-

tional lifestyle and to have opportunities to learn, practice and 

develop their Woodland culture.  

PBCFSI makes certain our foster parents and caregivers meet 

all policy standards and requirements.  Our foster care work-

ers are in the homes to ensure our children reside in a safe, 

secure and loving foster home.  Our foster care workers are 

exceeding home visit standards set out by the Ministry.  They 

are in the home to maintain a working relationship with the 

foster parents, listen to their opinions, and to support and 

advocate for the children when required.    

A key part of fostering is to provide ongoing training and sup-

port to our foster parents.  Foster parents are certified in Pride 

training and FASD.  Our foster care workers provide monthly 

support meeting which focus on the current needs of the chil-

dren in their care and the current issues within the communi-

ty.  We take care of our foster parents and show our apprecia-

tion with a Christmas Dinner for all the foster parents and chil-

dren.  The foster parents also have an opportunity to attend 

the annual Caregivers Conference in Saskatoon.  The confer-

ence offers training and wellness workshops, which increase 

the level of skill for our foster parents.  

As the Foster Care Supervisor, I attend each community quar-

terly to meet with the foster care staff, to provide training, 

and review files.  I schedule weekly meetings with all foster 

care workers so our workers can voice their concerns and ad-

dress any issues.  The meetings are also an opportunity to 

teach and discuss policy and provide ongoing support.  I feel it 

is important to address problems at the community level and 

to work together towards a solution.  I meet with foster par-

ents to build relations, advocate for the children and to ensure 

the foster parents feel supported.  

Foster Homes 2019 

 Foster Homes 12 

Therapeutic Foster Homes 3 

Alternate Care 16 

Person of Sufficient Interest 6 

Place of Safety 6 

Total of Homes 43 

Crystal Stavely 

Foster Care Supervisor 
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Prevention 

The purpose of the prevention program 

is to enhance the strengths of individu-

als, families, groups and communities 

to ensure the safety and wellbeing of 

children through positive programs and 

effective services.  

There are five core components that 

provide a framework for our prevention 

program: (1) Youth & Parenting Educa-

tional Groups, (2) Community Wellness, (3) Case Management, 

(4) Cultural Centre, and (5) Mental Health. The services offered 

are used to invest in strengthening and empowering the entire 

family unit. 

I would like to acknowledge the front-line staff for their 

selfless dedication and hard work in providing services to our 

communities.  Prevention staff have the ability to make the 

connection with families and provide collaborative work to-

wards PBCFSI’s vision of, “safe and happy families living in vi-

brant communities.”  

Programming Activities  

The programs offered are designed to strengthen family func-

tioning and enhancing the growth and development of chil-

dren.  Prevention support is available to all members of the 

community by cost sharing items and contributions to local 

events. In addition, prevention services support youth in hav-

ing access to sport participation and leisure activities.    

Below is a summary of all prevention programming that were 

offered this year as well as the number of participants for each 

program. 

Program  

Activities 
Events Support Data 

Community  

Wellness 

Youth conference , hockey equipment and 
registration, holiday events, supporting 
local schools, Treaty-day celebrations, com-
munity feasts, suicide prevention and men-
tal health awareness 

To improve the resources and support 

available to all members of the com-

munity 

9,885 participants 

Last year: 4,092 

Children & youth 

Programs 

Girl power, 2Bboys, craft nights, teen 

groups, tots & kiddies, 

Programs offered are designed to 

enhance the growth and development 

of children 

3,304 participants 

Last year: 4,736 

Parenting Supports/

Programs 

Triple P, men’s and women’s group, grand-
parents group, coping skills, healthy rela-
tionships, father-son, mother-daughter, 

Programs offered are designed to 

strengthen the family unit functioning 

1,740 participants 

Last year: 3392 

Preventative Sup-

port Intervention 

One-on-one sessions, PSA food and cloth-

ing assistance, and Christmas food hampers 

To increase the capacity of parents to 

care and prevent their children from 

coming into protection 

595 participants 

Last year: 242 

Cultural Awareness 

Elder support sessions, cultural mentors, 

healing and wellness camps, cultural 

awareness camps, annual family camps 

To strengthen and celebrate our First 

Nations culture 
960 participants 

A total of  16,484 participated in at least one of  the Prevention Services Program. 

Anna Kkailther 

Prevention Manager 
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Intensive Based Family Enhancement 

Prevention workers provide intensive support services for 

families who need help to ensure the safety and wellbeing of 

their children.  We have had a total of 162 parent files who 

were either referred by our protection unit or were self-

referrals. These services are done through home visits, refer-

rals, and one-on-one support sessions. The program employ a 

series of interventions including: counselling strategies, safety 

planning, teaching parenting skills and connecting families to 

appropriate services tailored by their case plan.  

Cultural Camp 

The PBCFSI cultural camp was developed to provide services 

to educate and heighten awareness about Woodland Cree 

cultures and lifestyles for children, youth and families receiv-

ing services under the Prevention Services program and to 

the general population of PBCN.   

Youth and families received many teachings from the cultural 

camp experience.  It was inspiring to hear Elders reciting 

many of the teachings as well as families creatively expressing 

themselves through their traditional artwork and crafts.  I 

want to thank the Elders and cultural mentors for sharing 

their knowledge and traditional teachings and the Cultural 

Camp workers for their coordination process. 

Urban Prevention Centre  

The purpose of the Preventative Urban Services Centre is to 

bridge the gap with urban Aboriginal people and the services 

they require. For this year, we provided services to 136 fami-

lies through Ministry of Social Services clients.  

Highlights 

 Prevention worker attaining their 10-week course of Pre-

vention Core training  

 Full implementation of the Cultural Centre (Elder & Cul-

tural Mentors Gathering, Family Healing/ Grief and Loss 

program and Cultural awareness camps)  

 High percentage of Elders and cultural mentors being 

PBCN members  

 Community youth assistance through sports equipment 

and musical lessons  

 Continuous support to local organizations  

 Alleviating costs for families in terms of providing regis-

tration and hotel fees (Hockey tournaments and Fine Arts 

Festivals)   

 Mental Health worker position filled 

 Suicide Prevention event hosted in Sandy Bay  

 Mental health awareness tour with former hockey play-

er, Theo Fleury  

 Successful annual family camps  
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Resource Facilities  

As Resource Program Manager I am pleased to present the 2018-2019 Annual Report for our Resource Fa-

cilities.  There are 118 staff in the resource facilities who continue to put hard work into providing care for 

children in care in their communities. 

All homes are equipped with procedures and resources to handle various cases such as children with special 

needs, mental illness, or that have been psychologically or physically abused.  Training is always offered to 

staff as well as the supports of the supervisors and myself.  This year the supervisors were very successful in 

completing the Crisis Prevention Institute training on Non Violent Crisis Intervention that is designed to 

teach best practices for managing difficult situations and disruptive behaviors.  They have learned to identi-

fy at-risk individuals and use nonverbal and verbal techniques to defuse hostile or belligerent behavior. 

Provided below is a brief description of each resource facility: 

Crystal Michel-Kohut 

Resource Manager 

Resource Facility Description Supervisor Staff 

Group Home in 
Pelican Narrows 

Group Home staff work collaboratively with Peter Ballantyne Child & 
Family Services staff to ensure individual case plans for each child 
are followed accordingly. 9-15yrs old 5 male, 5 female 

Laren Halcrow 
(Pelican Narrows) 

10 Full Time 
1 Case Manager 
5 Causals 
1 Kitchen Steward 

Family Wellness Cen-
ters in Sandy Bay and 
Deschambault Lake 

The Family Wellness Centers (FWC) offers a 6 week program that is 
geared towards family reunification and prevention of family break-
down. The programming is flexible; focusing on the family’s needs 
and ensuring the learning pace is set accordingly. Program design is 
centered around family needs assessments and input from parents. 

June McCallum 
(Sandy Bay) 
  
Katie Sewap 
(Deschambault Lake) 

8 Full Time 
4 Casual 
total 
for both Facilities 
  

Receiving Home in 
Southend, Descham-
bault & Pelican Nar-
rows 

The receiving home, provides temporary care for children in need of 
protection.  We promote healthy child development in our program-
ming by providing engaging activities around structured routines. 0-9 
years of age, both male and female. 

Beatrice Clarke 
(Southend) 
Tricia Morin  
(Pelican Narrows) 
Katie Merasty 
(Deschambault) 

PNRH,DLRH & SERH 
37 Full Time 
3 Case Manager 
15 Causals 
3 Kitchen Steward 

Peer Homes in Prince 
Albert: 
1 Girls Home 
1 Boys Home 

The Peer Homes offer semi-independent living arrangements for 
youth who are aging out of care and into adulthood. Providing safe 
and supportive living environments, the program is designed to as-
sist the youth to focus on their strengths and encourages them to 
build their capacity into independent living. Additional areas of pro-
gramming involve assisting youth with daily living skills and contin-
ued education. 16-21 yrs of age. 

Gerald Nabess 
(Prince Albert) 

6 Full time 
4 Casuals 

Emergency Homes in 
Pelican Narrows 

The Emergency Home provides Emergency Placements for children 
in need of protection.   We promote healthy child development in 
our programming by providing engaging activities around structured 
routines. 0-15 years of age, both male and female. 

Marie Custer 
(Pelican Narrows) 

10 Full Time 
1 Kitchen Steward 
5 Casuals 



2018-2019 Annual Report   23 

 

Programs 

PBCFSI resource facilities offer opportunity for life and social skills development throughout our programs.  Programs are individ-

ually based, culturally-appropriate and encourage community and family relationships.  Highlighted are programs & activities that 

were provided throughout the year: 

Activities Outcomes Support Provided 

Youth trips 
Educated youth on expanding 
perspectives 

Encouraged positive attitudes by 
providing different healthy experienc-
es via trips 

Peer Home 
Group Home 

Cultural excursions 
Educated children on cultural 
traditions 

Encouraged culture and identity All Facilities 

Community activities 
Provide opportunity for youth to 
expand their interpersonal skills 
and build healthy relationships 

Encouraged youth to establish 
healthy relationships within the com-
munity and providing a sense of be-
longing. 

All Facilities 

Triple P  
(Positive Parenting Program) 

Teaching families healthy posi-
tive parenting strategies 

Promoting Positive Parenting and 
prevention 

Family Wellness Centers 

Greif and Loss, Grief and 
Recovery 

Providing families an under-
standing of loss 

Assisted families to learn healthy 
coping skills 

All Facilities 

Life Skills 
Teaching home management 
skills, job readiness, and goal 
setting 

Encouraged families towards inde-
pendence 

All Facilities 

Anger Management 
Educating families to understand 
anger management 

Encouraging healthy communication 
and coping skills 

Family Wellness Centers 

Domestic Violence 
Educating families to recognize 
various types of abuse, promote 
awareness 

Supporting families to build healthy 
relationships 

Family Wellness Centers 

Addictions 
Educating families to understand 
addictions and provide aware-
ness 

Encourage healthy lifestyle choices 
Family Wellness Centers 
Group Home 
Peer Homes 

Sharing Circles 
Sharing about life experiences 
and discussing various topics 

Promotes healing and wellness by 
communication and active listening 

All Facilities 

Elders 
Counseling, traditional teachings 
on values and activities 

Promotes healthy lifestyles through 
cultural teachings 

All Facilities 

Revenue 

The per diem we receive per child is $557.00 

which cover operational costs including the 

following: training, salary, insurance, mainte-

nance, food, gas, clothing, youth allowance, 

youth trips, vehicles, etc.  The following chart 

illustrates the total revenue for the 2018-2019 

fiscal year for all the facilities.  
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Resource Facilities Continues 

Deschambault Lake Family Wellness Center 

Sandy Bay Family Wellness Center 

Deschambault Lake Receiving Home 

Pelican Narrows Emergency Homes 
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Pelican Narrows Group Home 

Pelican Narrows Receiving Home 

Southend Receiving Home 

Prince Albert Peer Homes 

                 “Girls Peer Home”   “Boys Peer Home” 
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Resource Facilities Continues 

Administration 

The Supervisor is responsible for the 

overall administration of the facility.  

Various responsibilities have to be 

fulfilled to ensure policy and proce-

dures are being followed by the em-

ployees and the work is being done. 

The supervisor attends quarterly man-

agement meetings, has weekly 

meetings with staff, and hands on training when needed, and 

support and ensures needs of the clients are being met.  Day 

to day, the supervisor also spends time with the children in 

care and assists the staff as needed.  

Training  

The primary purpose of training is to provide the necessary 

skills the employees need to improve their duties as child care 

workers.  In the past year, staff participated in CPI training/

train the trainer, CPR/FIRST AID, Nucleus, Medication Admin-

istration Training, conflict resolution, debriefing training.  The 

supervisor also guides staff in completing medication forms, 

incident reports, safety drills and other day-to-day tasks.  

Activities / Life Skills / Cultural 

Throughout the year the children in care are kept occupied by 
daily activities indoors and outdoors, weather permitting, 
which consist of swimming/playing at the beach, playing at the 
playground, bike riding, cookouts, nature walks, arts and 
crafts, baking, dancing and singing along to videos, sliding, and 
painting. 

Home Visits 

Home and family visits are necessary  for the children to main-
tain their family ties.  The children in care often have day, 
weekend, 10-day and other supervised visits, which are all 
arranged by the CFS case workers.  

Interaction with Schools 

We interact with the local school by attending report card 
days, transporting children to and from school, calling in if 
there are absences, heritage week and movie day fundraisers. 

Facility Maintenance 

Pelican Narrows Receiving Home is well maintained by the 
staff.  A checklist of duties is set out by night staff every night.  
We also have weekly cleaning schedules that consist of wash-
ing walls, vehicle cleaning and disinfecting beds.   

Achievements 

I am pleased by the hard work, dedication and commitment of 

the staff.  Staff put in a lot of effort in supporting the children 

achieve such things as manners, basic self-care (napping, potty

-training, bottle-weening) and practicing good hygiene (hand 

washing, brushing teeth, daily shower/bath, getting dressed 

and washed up for school), cleanliness (picking up toys after 

play time, arts and crafts time, and yard clean up), develop-

ment in communication (basic words with objects/food/

pictures) and maintaining physical health (bouncy house, bike 

riding, walks, playing at the park, sliding, dancing to videos).  

In the past year we’ve had two children graduate from kinder-

garten and one completed the head start program. 

Pelican Narrows Receiving Home 

Tricia Morin 

Supervisor 
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Southend Receiving Home #1 and #2 

One Receiving Home accepts children 
from ages 0-9 years of age while the 
second home, opened on October of 
2018, is for age appropriate children/
siblings.  The two Receiving Homes pro-
vide basic needs such as shelter, nutri-
tious meals, snacks, clothing, and medi-
cal attention.  The staff provide routine 
and structure for the children and also 
keep them busy with activities.  The staff 
work cooperatively with compassion to 

provide quality care for the children. 
 

Administration 
As a supervisor I am responsible for the daily operations of 
both homes.  This includes van maintenance, picking up sup-
plies and groceries, staff attendance, and ensuring  staff feel 
supported.  I also attend quarterly management meetings, 
strategic planning meetings and other meetings as required.  
 

Staff Meetings 
Staff meetings are held every week where we discuss work 
related issues, review the policy and procedures manual, and 
review the emergency drills manual.  
 

Interaction with Elders 
Elders assisted in teaching children in care how to skin rabbits, 
fillet fish, cut-up moose and caribou meat. The Elders also 
made beef jerky/dry meat, jam and bannock allowing children 
to watch them do their traditional food and meal preparation 
and then eat the cultural food.  When Elders are at the Receiv-
ing Home children are involved in what they are taught.  I 
would like to thank our local Elders for their support and 
acknowledge all their wisdom and knowledge they share with 
the children. 
 

Home Visits 
Children on home visits, sometimes for the weekend and other 
times for day visits.  All visits are pre-approved by the PBCFSI 
case worker and supervisor from each community office. 
 

Interactions with School 
The Receiving Home and the school have always had good 
communication with one another regarding the children in 
care.  We hold meetings to discuss solutions that will best help 
the child while attending school.   
 

Other activities at school include: 

 

Achievements 

The boys that live in the facility receive attendance awards 
from the school.  All the children have benefited from their 
structure and consistent routines the staff work so hard to 
maintain. 
 

I would like to thank all the staff for their hard work, it is a priv-

ilege to work with such awesome staff.  I would also like to 

thank the Elders, Executive Director, and Board of Directors for 

their guidance and direction. 

Beatrice Clarke 

Supervisor 

 Report cards 

 Book fair 

 Mini-school festival  

 Penny Carnivals 

 Halloween bash 

 Christmas concert 

 Cultural days/feasts 

 In school dinners 

 School assembly for 
attendance and academic 
awards 
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Resource Facilities Continues 

The Sandy Bay Family Wellness Center 
program is a six week program that works 
with PBCN families by re-uniting families 
and teaching skills needed in the areas of 
addictions, parenting, home management 
skills, grief/loss, domestic violence, and 
communication skills.  The Centre also 
offers and delivers safe, respectful, car-
ing, fair, and accountable services for our 
families.  

As the Supervisor I am responsible for 
maintaining the operations of our facility and strive to imple-
ment new programs and educating staff to deliver programs 
that help families live healthy lifestyles.  

The SBFWC staff work collaboratively with CFS staff by sharing 
case plans for each family entering the center.  The new form 
structure is very helpful when working with clients.  We are 
able to identify and recognize the services needed for each 
client and strive to implement new programs to fit each 
unique family while maintaining CARF Standards.  Families 
come in with different cultural backgrounds and enjoy going to 
sweat lodges, attending church or praying/meditating in their 
own way.  We structure our programs using our First Nations 
Medicine Wheel Holistic approach that includes emotional, 
physical, mental, and spiritual well-being of our families.  

Interaction with Elders 

We have utilized the Elders quite a bit this year.  The clients 
really enjoy Elder teachings and love to hear Elders speak in 
their own Cree Language.  The families utilized the Elders at 
least twice a week for their six weeks’ stay. 

Interaction with Schools 

Staff take the children to school daily.   We work with the 
school if there are issues and work together to tap into all disa-
bility and resources available.  

Home Visits 

Workers do come and make visits with the families and usually 
stay for a few hours.  Our workers also do their two-week fol-
low up visits with the clients.  

Facility Maintenance 

We had a new generator set up that works when the power 
goes out.  We addressed a few minor maintenance issues as 
well.  It’s always a priority to keep the building safe and 
healthy for the families we work with. 

Achievements 

We have had many achievements this past year that I would 
like to reflect positively on including full implementation of the 
Nucleus Labs client information system for electronic client 
records.  As a trained instructor for CPI I can now train staff on 
these new techniques.  We also now have a team of six who 
will be training on  daily basis to provide the best care and ser-
vices for our families.  We also completed a six week program 
module that focused on therapeutic culturally-based practices. 
 

Thank you all for your support, your team work, expertise, and 
encouragement.  Thank you to the Board of Directors, Execu-
tive Director, and Elders for their guidance and wisdom.  Most 
importantly thank you to the Great Spirit for blessing and guid-
ing us through another successful year. 

June McCallum 

Supervisor 

Sandy Bay Family Wellness Centre 
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Deschambault Lake Receiving Home 

The receiving home accepts children and 
youth from ages 0 to 9 years of age.  The 
receiving home provides basic needs includ-
ing shelter, food, clothing and medical 
attention if needed. The staff provide struc-
ture and routine for the children in care, 
daily activities, monthly trips and one major 
trip out of the province. 

Administration 

As a supervisor I am  responsible for ensur-
ing the facility is adequately stocked.  As 

well I ensure the agency vehicle is regularly maintained, time-
sheets and other staffing needs are met, and ensure the well-
being of staff and children. 

Staff Meetings 

Staff meetings are held weekly and include regular reviews of 
the policy and procedures manual and emergency drills tests. 

Interaction with Elders 

The children in care learned how to ice fish, make bannock 
and basic survival skills including how to make a fire, make a 
tool out of a stick, make a smoke house and what kind of 
wood to look for when making things.  Elder services are a 
valuable resource for the youth and in keeping our culture 
alive.  I humbly thank the Elders that proved to the youth with 
their wisdom and knowledge.  

Interaction with Schools 

Occasionally teachers or the principal will call regarding a 
child’s misbehavior or if a child needs extra support.  

Some activities the school provide that the Receiving Home  
staff attend include: 

 Christmas Concert 

 Year-end school trip  

 Conferences, community walks for bullying prevention, 
suicide prevention, addictions awareness, Terry Fox, 
MMIW, and Orange Shirt Day. 

 Report card days  

 After school programming: Movie Night 

 Cultural Feasts: Treaty Day / Cultural  week 
 

Home Visits 

Home visits are requested by parents and/or guardians.  The 
youth attend weekend visits and 10 day family visits on holi-
days and school breaks throughout the year. 

Achievements 

 One  male received two Student of the Month awards and 
Best Attendance 

 One female began going to Head Start every day instead 
of twice a week 

Katie Merasty 

Supervisor 
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Resource Facilities Continues 

The Group Home accepts children/
youth from ages 8 to 16 years of age 
and provides basic needs including 
shelter, food, clothing and medical 
attention.   

Through team-work the staff provide 
quality care for the children and 
youth at  the group home.  

Administration 

My responsibility is to upkeep the facility  and it’s operations.  
This includes vehicle maintenance, supplies, managing staff 
and attending management meetings.  

Staff Meetings 

Staff meetings are weekly.  At meeting we discuss what needs 
to be done for the youth at the Group Home and other 
matters.  Workers take turns reading from the policy and pro-
cedures manual and emergency drill tests. 

Interaction with Elders and Other Mentors 

The children in care learned from the mentor how to bead 
and also attended some Cree language teachings. The mentor 
is a valuable resource for the youth as she has much wisdom 
and knowledge to share.  Thank you to for her support. 

Interaction with Police 

On a number of occasions Police came to group home to talk 
to children in care for prevention and educational sessions. 

Interaction with Schools 

The group home and schools have a positive report with each 
other. Occasionally teachers or the principal will call re-
questing staff to attend meetings to come up with solutions to 
negative behavior.  The staff assist the youth with homework 
and provide additional support if needed. Some activities the 
school provide include: 

 Year-end school trips  

 Trips to Mirond Lake Camp 

 Youth conferences at school followed by community 
walks for bullying prevention, suicide prevention and ad-
dictions awareness  

 Book Fairs  

 Taking baked goods for bake sales or for special occasion 
dinners at school  

 Report card days 

 After school programming 

 Cultural feasts 

 Treaty Day celebrations 

 Fine Arts Festival 

 Haunted House 

 Christmas supper 
 

Home Visits 

Home visits are requested by parents, guardians or the chil-
dren in care.  All visits must be pre-approved by the case 
workers.  The youth also go for day visits, weekend visits and 
10 day family visits on holidays and school breaks throughout 
the year. 

Achievements 

One elementary youth received an award for Most Improved 
Academic/Elders Program.  One elementary youth received 
Most Improved Attitude award and another elementary youth 
received Most Improved Academic award while another male 
youth moved to the Peer Home in Prince Albert. 

Pelican Narrows Group Home 

Laren Halcrow 

Supervisor 
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Deschambault Lake Family Wellness Centre 

At DLFWC, we have an excellent team that 
contributes to the successful operation of 
the facility.   

The eight families that were served at 
DLFWC continue to live with their chil-
dren.  The 23 children from these families 
came from long term foster care or group 
home care and are now with their fami-
lies. 

Other resources in the communities con-
tribute to the wellness and healing of families. 

Staff Meetings 

Staff meetings are held weekly.  The policy and procedures 
manual and emergency drills tests are read and performed 
annually. 

Interaction with Elders 

Elders are utilized once a week to come and sit down with chil-
dren and parents.  They provide teachings on values, tradition-
al parenting, story telling, support and guidance, and more. 

Interaction with Police 

On a  number of occasions Police came to talk to children in 
care for prevention and educational sessions. 

Interaction with Schools 

Families participate in school activities. 
 

Home Visits 

Families staying at DLFWC will visit family and friends in the 
community in their free time. 

Success and Achievements 

 To date, all children that stayed at the facility continue to 
be with their families since their discharge dates and have 
not returned to care. 

 The families according to the family member survey, stat-
ed the program has made a positive impact and difference 
in their lives. 

 And that enough resources and supports were in place 
upon their completion of services.  

 All staff attended the annual staff conference in Saska-
toon. 

 Staffing at DLFWC remains the same. 

 DLFWC and SBFWC have the same Therapeutic program 
as of February 2018. 

 

What Clients had to say about the program 

“I had a good support system here, I am glad to have the op-
portunity to work with you guys and I feel that I am a better 
me, healthier lifestyle with my kids.  God bless you all.  Thanks 
for your patience”. 

“Well I really like it when they had two workers working with 
me and my kids.  I had a lot of support.  One worker helped 
with programming the second worker helped with childcare 
while I was doing programming”. 

“Worker gave me space, they were helpful, asked what I want-
ed and were very respectful and gave me a loth of encourage-
ment”. 

Therapeutic/Cultural Program Delivered 

 Traditional Programming 

 Triple P. Parenting provided by Certified Practitioners. 

 Domestic Violence Prevention using various models in-
cluding Healthy Wheel vs. Unhealthy Wheel and other 
video resources.  

 Addictions: Clients participated in the 12 step program 
provided by Health Services Inc. and In-house one-on-one 
counselling by DLFWC staff.  Clients also watched videos in 
healing and recovery. 

 Healthy Child Development. 

 Healing and Wellness strategies and workshops including: 
different ways of healing presentation, traditional teach-
ings and values, eco-mapping, knowing our resources, 
knowing ourselves inside out, goal setting, our purpose in 
life based on the Medicine Wheel teaching and teachings 
from Elders.  

 All clients are taught the history of residential school and 
the 60’s scoop.  Knowing their family roots, patterns, suc-
cess, weaknesses and strengths bring insight for them to 
begin making healthy choices for themselves and their 
families. 

Katie Sewap 

Supervisor 
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Resource Facilities Continues 

Prince Albert Peer Homes 

The main intent behind the Independ-
ent Peer Homes in Prince Albert is to 
gear the youth towards mastering 
their personal independence by 
attending school and obtaining em-
ployment.  Youth in peer homes are 
expected to abide by and adhere to 
rules and expectations as they would 
any place else and they are expected 
to complete daily chores such as 
cleaning and doing their own cooking 
and cleaning under the supervision 

and guidance of Peer Home Mentor staff. 

By working cooperatively, the staff provided support and 
quality to the youth residing in both peer home locations. 

Administration 

As the Peer Home Supervisor, I am responsible for day-to-day 
operations at both peer home locations.  I ensure they are 
running as they should be.  I also attend the facilities to en-
sure all case work and files are completed and done in timely 
manner. It is also a time for me to ensure all safety proce-
dures such as fire drills and first aid are up to date in the 
event of emergencies. I also manage the staff and related pa-
perwork.  

Staff Meetings 

Staff meetings are held every weekly.  At meetings workers 
take turns reading from the policy and procedures manual 
and emergency drill tests. 

Interaction with Elders 

PBCFSI has accessed the services of a local Elder that is also a 
PBCN member.  She has spent some time in both peer home 
locations and did some one-on-one work with the youth. The 
use of Elders is a valuable resource for the youth as they have 
much wisdom and knowledge to share.  Thank you to our lo-
cal Elder for her support. 

Activities / Community / Life Skills / Cultural 

Peer Home Workers debrief with youth at the end of each day 
with the youth and discussing their day at the school and oth-

er issues as they come up. 

Interaction with Schools 

The group home and schools have a positive rapport with 
each other.  For homework, the workers assist children in care 
if they need additional support.  Some activities the school 
provides include: 

 Year-end school trips. 

 Youth conferences at school followed by community 
walks for bullying prevention, suicide prevention and ad-
dictions awareness. 

 Book Fairs. 

 Taking baked goods for bake sales or for special occasion 
dinners at school. 

 Report card days. 

 After school programming. 

 

Home Visits 

Home visits are requested by parents, guardians or the chil-
dren in care. All visits must be pre-approved by the case work-
ers. The youth also go for weekend visits and 10 day family 
visits on holidays and school breaks throughout the year. 

Achievements 

Youth from Peer Homes passed their grades, moving them 
into either Grade 10, 11 or 12.  One youth that had aged out 
of care returned as he wanted to complete the last (4) credits 
to obtain his Grade 12 Diploma. 

Gerald Nabess 

Peer Home Supervisor 
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Finance 

The Financial Statements for the PBCFSI following this report are as at March 31, 2019 and reflect the 

current financial position of the Agency. The Agency continues to be financially stable and has adequate 

assets to pay current and long- term debts as required. The Financial assets of $16.3 million less liabilities 

$5.4 million. In addition, the Agency owns capital assets in excess $14.7 million.  

The Agency’s main source of funding is through INAC and is separated into four streams of revenue: Op-

erations, Prevention, Maintenance and Assisted Living. Expenses for these programs must fall within the 

requirements of each separate program.  Additionally, Ministry of social Services provides funding for 

agreement-specific programming including Family finders, Urban Prevention, Case Administration and 

Maintenance.  

This year, other revenue sources included: 

 GST Rebate 

 GIC Interest Income 

 INAC reimbursements for retroactive claims from Jan 2016 to March 2019. 

 PBCFSI house rental and Sales of PBCFSI owned vehicles. 
 

Below is a breakdown of PBCFSI Funding by program. 

 

Below is a snapshot of the Financial Position for each program as of March 31, 2019. 

 Operations: surplus $7.2 million 

 Maintenance: $Nil (1.3 million deferred) 

 Education: $Nil (1.3 million deferred)  

 Prevention: surplus $9.1 million 

 Assisted Living: deficit $27,000  

 Children’s Special Allowance: $Nil 

 Urban Prevention Services: Deficit $58,000 

 

In the current year, the Board of Directors have internally restricted accumulated surpluses for the following future uses:  

 Prince Albert Therapeutic Centre: $4 million 

 Cultural Camp: $2.4 million 

 Kiskaciwan Prevention Building: $1.2 million 

Vanessa Bird 

Finance Manager 
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Financial Statements 
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2018-2019 Annual Report   41 

 



Peter Ballantyne Child & Family Services    42 

 



2018-2019 Annual Report   43 

 



Peter Ballantyne Child & Family Services    44 

 



2018-2019 Annual Report   45 

 



Peter Ballantyne Child & Family Services    46 

 



2018-2019 Annual Report   47 

 



Peter Ballantyne Child & Family Services    48 

 



2018-2019 Annual Report   49 

 



Peter Ballantyne Child & Family Services    50 

 



2018-2019 Annual Report   51 

 



Peter Ballantyne Child & Family Services    52 

 

PBCFSI Employees 

as of March 31, 2019 

Denare Beach CFS Office 

Mary-Lou Harkiss  Prevention/CFS Worker  

Pauline McDermott  On-Call Worker 
 

Deschambault Lake CFS Office 

Della Ballantyne  Program Supervisor 

Cheryl Eninew  Receptionist 

Derrick Beatty  Prevention Service Worker 

Kelly Ballantyne   Child Protection Worker 

Paull Ballantyne  Child & Family Service Worker 

Violet Sewap  On-Call Worker 

Wayne Ballantyne  Child &Family Service Worker 
 

Deschambault Lake Family Wellness Centre 

Katie Sewap    Supervisor 

Carla Custer   Family Wellness Worker 

Ian Custer   Family Wellness Worker 

Joshua Beatty  Family Wellness Worker 

Polly Eninew   Casual Family Wellness Worker 

Ruth Custer   Family Wellness Worker 
 

Deschambaullt Lake Receiving Home 

Barbara Ballantyne  Supervisor—Mat Leave 

Angelique Ballantyne   Kitchen Steward 

Amanda Custer  Child Care Worker 

Deena Ballantyne  Child Care Worker 

Earl Ballantyne  Child Care Worker 

Jolene Sewap  Child Care Worker 

June G Ballantyne  Child Care Worker 

Katie Merasty  Supervisor/ Case Management Worker 

Lorraine McKenzie  Child Care Worker 

Lyle Ballantyne  Casual Child Care Worker 

Nadine Custer  Child Care Worker 

Olivia Bear   Child Care Worker 

Patricia Ballantyne   Child Care Worker 

Rene Sewap   Child Care Worker 

Rose Robillard  Casual Child Care Worker  

Sharon Custer  Child Care Worker 
 

PBCFSI Cultural Centre 

Bradley Sewap  Cultural Camp Worker 

Marie McDermott  Cultural Camp Worker 

Roderick Clarke  Cultural Camp Worker 

Shirley Clarke  Cultural Camp Worker 
 

Pelican Narrows CFS Office 

Alvina Charles  Program Supervisor 

Alexis Bear   On Call Worker 

Annette McCallum  Prevention Services Worker 

Beatrice Charles  Foster Care Worker 

Clarence Michel  Prevention Service Worker 

Daniela Linklater  Receptionist  

Darian Custer  Child & Family Service Worker 

Drucilla Bear   Child & Family Service Worker 

Leighanne Dorion  Child Protection Worker 

Maryann Custer  Child Protection Worker 

Megan Charles  On Call Worker 

Rebecca Ballantyne  Janitor 

Margaret Sewap  Foster Care Worker—LTD 
 

Pelican Narrows Group Home 

Laren Halcrow  Supervisor 

Amaris Linklater   Casual Group Home Worker 

Barb (Rachel) McCallum  Group Home Worker 

Brittany Swan  Group Home Worker 

Curtis Michel  Group Home Worker 

Debbie Ballantyne  Kitchen Steward 

Garth Swan   Group Home Worker 

Grace Michel  Group Home Worker 

Jacy Michel   Casual Group Home Worker 

Joni Charles   Group Home Worker 

Keagan Merasty  Casual Group Home Worker 

Haralda Highway  Group Home Worker 

Helen Ballantyne  Group Home Worker 

Sophie Sewap  Group Home Worker 

Laura Linklater  Case Management 

Tamara Merasty  Group Home Worker 

Vanessa Linklater  Group Home Worker 
 

Pelican Narrows Receiving Home 

Tricia Morin   Supervisor 

April Ballantyne  Child Care Worker 

Annabelle Thomas  Casual Child Care Worker—Mat Leave 

Carrie-Anne Natewayes     Child Care Worker 

Carly Ballantyne  Casual Child Care Worker 

Darlene Merasty  Case Management 

Deanne McCallum  Child Care Worker 

Dereck McCallum  Child Care Worker 

Elizabeth Ratt  Child Care Worker 

Hannah Sewap  Child Care Worker 

Harriet Michel  Child Care Worker 

Jana Lee Sewap  Child Care Worker 

J.Laverne Michel  Child Care Worker 

Leah Michel   Child Care Worker 

Marla Custer   Casual Child Care Worker 

Megan Linklater   Casual Child Care Worker 

Melvin Ballantyne  Casual Child Care Worker 

Shania McCallum  Child Care Worker 

Shirley Bloomfield  Casual Child Care Worker 

Suzette Sewap  Casual Child Care Worker 
 

Sturgeon Landing CFS Office 

Lena Perry  Prevention/CFS Worker 
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Prince Albert CFS Office 

Allyson Thomas  Casual Receptionist 

Anna Kkailther  Prevention Services Supervisor 

Ashley Olson   File Clerk 

Brent Olson   Human Resources Manager 

Crystal Michel-Kohut      Resource Manager 

Crystal Stavely  Foster Care Supervisor 

Frances Charles  Janitor 

Gerald Nabess  Case Mgmt./Peer Home Supervisor 

Joan McKenzie  Operations Manager 

Joshua Linklater  Finance Clerk   

Larissa Clarke  Finance/Human Resources Clerk 

Linda Clarke   Program Manager  

Lorene Clarke  Mental Health Therapist 

Linda Eninew  Child & Family Services Worker 

Mark Lecoq   Building Maintenance Worker 

Martha Cook  Child & Family Services Worker 

Maureen Olson  Date Entry Clerk—Mat Leave 

Nadine Bencharski  Finance Clerk 

Rene Krieg   Systems Administrator 

Savannah Olson  Finance Clerk– ED Leave 

Tammy Clarke  Receptionist 

Tina McCallum  Urban Prevention Worker 

Vanessa Bird   Finance Manager 

Vanessa Farrow  Finance Clerk 

Vera Sayese   Executive Director 

Verna April   Executive Assistant 
 

Prince Albert Peer Homes 

Andrew Dorion  Casual Peer  Home Worker 

Ann Merasty  Casual Peer Home Worker 

Christopher Ratt  Peer Home Worker 

Davis Naytowhow  Peer Home Worker 

Ed McDermott  Peer Home Worker 

Jane Morin-Bishop  Peer Home Worker 

Kayla Clarke   Peer Home Worker—Mat Leave 

Lindy Michel   Casual Peer Home Worker 

Marcella Merasty  Peer Home Worker 

Noel Merasty  Peer Home Worker 

Owen Sewap  Peer Home Worker 

Roderick Watson  Casual Peer Home Worker 

Shinayla Clarke  Casual Peer Home Worker – Mat Leave 
 

Pelican Narrows Emergency Home 

Marie Adele Custer  Supervisor 

Amilia Sewap  Casual Emergency Home Worker 

Arlis Ballantyne  Casual Emergency Home Worker 

Caityln Halcrow  Emergency Home Worker 

Cara Morin   Emergency Home Worker 

Catherine Ballantyne  Emergency Home Worker 

Christopher Michel  Emergency Home Worker 

Cheryl Michel  Emergency Home Worker 

Gillian Linklater  Emergency Home Worker 

Chelsea Custer  Casual Emergency Home Worker 

Glory Michel   Casual Emergency Home Worker 

 

 

Hailey Morin   Casual Emergency Home Worker 

Michael McCallum  Emergency Home Worker 

Misty McCallum  Kitchen Steward 

Sharilyn Custer  Emergency Home Worker 

Shelbee Ballantyne  Emergency Home Worker 

Sonya Michel  Casual Emergency Home Worker 

Tania Michel   Emergency Home Worker 
 

Sandy Bay CFS Office 

Tara Bridges   Program Supervisor 

Karen Chaif   Receptionist 

Nola Bear   Child Protection/Foster Care Worker 

Zena Bear   Prevention Service Worker 
 

Sandy Bay Family Wellness Centre 

June McCallum  Supervisor 

April Morin    Family Wellness Worker 

Beatrice Stewart  Family Wellness Worker 

Carrie Bear   Casual Family Wellness Worker 

Dean McCallum  Casual Family Wellness Worker 

John Daylight  Family Wellness Worker 

Peter Merasty  Family Wellness Worker 
 

Southend CFS Office 

Maryann Jobb-Morin      Program Supervisor 

Ann Morin   Prevention/Foster Care Worker 

Charmaine Morin  Prevention Services Worker 

Cindy A. Thomas  Child Protection /CFS Worker 

Dorothy Clarke  Child & Family Service Worker 

Niki Clarke   Child & Family Service Worker 

Valerie Jobb   On Call Worker 

Vernon Okemau  Receptionist 

Wanda Cook  Janitor/On-call Worker 
 

Southend Receiving Home #1 

Beatrice Clarke  Receiving Home Supervisor 

Clarissa Cook  Casual Child Care Worker 

Charlene Cook  Child Care Worker 

Christina Merasty  Casual Child Care  Worker 

Cory Bear   Casual Child Care Worker 

Deanna Cook  Kitchen Steward 

Clara Morin   Child Care Worker 

Hope Linklater  Child Care Worker 

Jenna Morin   Child Care Worker 

Joan Besskkaystare-Bird   Child Care Worker 

Kami Gazandlare  Child Care Worker 

Kristen McCallum  Child Care Worker 

Kristy Cook   Child Care Worker 

Marlene  Bird  Child Care Worker 

Patricia Merasty   Casual Child Care Worker 

Sergio McCallum  Casual Child Care Worker 

Treena Cook   Child Care Worker 
 

Southend Receiving Home #2 

Angel Cook   Child Care Worker 

Jacquline Olson  Child Care Worker 

Jenny Clarke   Child Care Worker 

Martina Morin  Casual Child Care Worker 

Peggy Jobb    Child Care Worker 
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PBCFSI cannot accomplish this work without the commitment of everyone who provides faithful sup-

port to our Agency.  Your time, leadership, and guidance directly impact the children, families and 

communities of Peter Ballantyne Cree Nation.  Thank you so much for your helping hands and giving 

hearts.  We would like to acknowledge all those who provide some form of support. 

Community Elders 

Eagle’s Nest Youth Ranch 

First Nations Bank 

Foster Parents 

Camp Hosts 

Camp Volunteers 

Caregivers 

Hector Thiboutot Community School 

Indigenous Northern Affairs Canada 

Jordon’s Principle 

Mikisew Pre-School 

Ministry of Social Services 

Mokuruk & Woods Law Office 

Motivational Speakers 

Northern Village of Sandy Bay 

Opawikoscikan High School 

PAGC Child Care Education Centre 

PBCFSI Board of Directors 

PBCFSI Employees  

PBCN Chief and Council 

PBCN Health Services 

Pelican Narrows Youth Council 

Pelican Narrows Recreation Committee 

Pelican Narrows Headstart Program 

PricewaterhouseCoopers LLP 

Ranch Ehrlo 

Royal Canadian Mounted Police 

Sandy Bay Community Resource Centre Inc. 

Sandy Bay Outpatient Centre - Addiction Services 

Saskatoon Royal University Hospital 

SGI 

St. Gertrude Roman Catholic Church 

Southend Reindeer School 

Southend SERM 

Victim Services 

Victoria Hospital 

Wapawikoscikan Community School 

Numerous Other Suppliers 

Thank you 
Tiniki 
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PBCN Communities  
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Child and Family Services 
Prince Albert CFS Office 
Chief Joseph Custer Reserve #201 
2301 7th Avenue West 
P.O. Box 158 
Prince Albert, SK  S6V 5R5 
Toll free:  (800) 365-9257 
Phone: (306) 953-4410 Fax: (306) 953-4414 
 
Prince Albert Prevention Office 
Chief Joseph Custer Reserve #201 
Cottage #14 
P.O. Box 158 
Prince Albert, SK  S6V 5R5 
Ph: (306) 953-1091  Fax: (306) 953-1096 
 
PBCFSI Denare Beach 
316A Spruce Street 
Denare Beach, SK  S0P 0B0 
Ph:   (306) 362-2644  Fax:  (306) 362-2645 
 
PBCFSI Deschambault Lake 
Lots 24, 25, 26 Oskatuc Terrace 
General Delivery 
Deschambault Lake, SK  S0P 0C0 
Ph:   (306) 632-2329 Fax:  (306) 632-4473 
 
PBCFSI Pelican Narrows 
4814 Linklater Street 
P.O. Box 480 
Pelican Narrows, SK  S0P 0E0 
Ph:  (306) 632-2246 Fax:  (306)632-2248 
  
PBCFSI Southend 
Blk 12 Lot 8, 9, 10 Northward Drive 
P.O. Box 88 
Southend, SK  S0P 2L0 
PhL (306) 758-4800  Fax: (306) 758-4811 
 
 

PBCFSI Sandy Bay 
Blk 5, Lot 14 Sandy Bay Avenue 
P.O. Box 184 
Sandy Bay, SK  S0P 0G0 
Ph:  (306) 754-4422 Fax:  (306) 754-4554 
 
PBCFSI Sturgeon Landing 
Blk 1, Lots 2, 3 East Ave. 
Sturgeon Landing, SK  S0P 0H0 
Ph:  (306) 688-4448 Fax:  (306)688-4454 
 

Facilities 
Deschambault Lake Family Wellness Centre 
Ph:  (306) 632-5571 Fax:  (306) 632-4703 
 
Deschambault Lake Receiving Home 
Ph:  (306) 632-4701 Fax:  (306) 632-4703 
 
Pelican Narrows Group Home 
Ph:  (306) 632-2457 Fax:  (306)632-2459 
 
Pelican Narrows Receiving Home 
Ph:  (306)632-1233 Fax:  (306)632-1234 
 
Pelican Narrows Emergency Homes 
House 1 Ph: (306)632-1222  
House 2 Ph: (306)632-1220  
 
Prince Albert Girls Peer Home 
Ph:   (306) 763-2784 Fax:  (306 ) 763-0294 
 
Prince Albert Boys Peer Home 
Ph:   (306) 763-2953  Fax:  (306 ) 763-0295 
 
Sandy Bay Family Wellness Centre 
Ph: (306) 754-2288  Fax:  (306) 754-2287 
 
Southend Receiving Home 
Ph:   (306) 758-2700  Fax:  (306)758-1201 

Community Contacts 
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Pictures at Cultural Centre 
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Peter Ballantyne Child & Family Services INC. 

P.O. Box 158 

2301—7th Avenue West 

Prince Albert, SK  S6V 5R5 

Toll free: 1-800-365-9257  

PH: (306) 953-4410 

FAX: (306) 953-4414 

www.pbcfs.net 


